Skills Assessment Tool

Job Aid



Employee Action:

«Select Job and click on
GO button
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IS Competencies
Learning Resources Home Page

Flease review the |3 Competencies Learning Resources Motes for descriptions of documents and infarmation you will find
on this web site. Then select a Joh or Learning Resource below to view detailed documents and information. If you want
to do a Skills Assessment, select an appropriate Job and click on the Go button. On the next page click on the Skills
Assessment button,

Due to department reorganizations and recent job title changes, not all of the jobs will have complete or correct data. The
database is being updated in phases. Planned completion dates for the various S roles are:

- I Feh. 1

= Field Services: Feb. &

= Information Security: Feb. 15

= Technology Center and Asset Management: Feb. 22
= ROC and Support Center: end of March

= Rest of i S AprilfMay

An asterisk will appear when the curiculum information has been updated for a job role.

Select a Job from the drop down list box and click Go to view Job Information:
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Step 2
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Application Architect (Develop and Maintain)
Job Information
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\Why the Job Exists

Plays a key role in projects, business studies, application architecture. Works to define
business needs. Leads and acts as a Mentor to Application Specialists.
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'Primarv
Responsibilities

Provide averall technical leadership and functional expertise across teams for requirements
management. Accountable for design solutions for software development. Respaonsible for
optimal $/function point solutions for application development. Focus on specific application
area’/HPT during a major project. Focus on requirements management package evaluation, and
design of new application development through life-cycle stages. Ensure wark package
integration across teams and assist with issue resolution. Understand and contribute tao
long-term product/system vision from the business perspective. Serve as a liaison with the
teamns, the partner and the Prograrn Office on Technical issues. Escalate serious problems to
the Develop and Maintain Process Leader and program Office. Lewerage informationdlearnings
across Application Specialists and other Lead Application Specialists. Mentor Application
Specialists. Lead project specific system and data architectural efforts. Provide consulting
expertise to non-project efforts (as agreed to or authorized by Program Office). Fulfill
Administrative Superisor responsibilities as applicable
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Employee Action:
«Click on Skills Assessment button
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What the database does:

«Populate skills
=Populate proficiency level
eProvide space for individual assessment
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What the database does:

=|dentify skill gaps

=|dentify training for each skill
gap

Employee Action:
«Complete self assessment
«Click on Submit button
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Application Architect (Develop and Maintain)

Gap in Proficiency Level

Location or Web Server Path

Content
Description

Registration Info
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What the database does:

<Display available Learning
Resources for each skill gap
(including contact #, etc)
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Employee Action:
= Print out suggested
Learning Resources
Complete ED action
plan by copying
information from
Learning Resources
display and pasting
in to the ED Action
Plan Word template



