Overview of Key Screens in Perform.com Tool
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Home Tab
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Hello mock user!

IDFP Comments

Welcome to SFA's New
Performance Development
Process!!

Last update 10/02/2000

Please complete "Step 1: Goal Setting/Expectation Setting” of the
Performance Development Process

Use the SFA Skills Catalog attached here to help you complete
yvour Skill Profile.

SFEA Skills Catalog
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IDP Tab

View Goals Screen

Hello mock user! contact us B

Comments
¥iew All Groups View Goals i Update Progress ¥iew Reports
Display Goals fDI’ISFA 'l Search | LastName =] | GO | punuist
Legend:

|71 Goal Status Unknown W] Goal on Track (1] Goal Behind (] Goal Ahead

Title Start Date Deadline Status
21 Develop SFA core curriculum training course for SEA (Distribute) 09,/05/00 0s/01/01 Unknown
25 of 100 25
2] Research and read texthook on Adult Learning Theary 09/05/00 08/01/01 Unknown
75 of 100 %%
2] Take Spirit of Facilitation Course 09/05/00 08/01/01 Unknown
O of 1 Units
2| Take Learning Design and Development Training 09/05/00 0B/01/01 Unknown
0 of 1 Units
Wiew goals without tactics
Wiew goals with categories
Wiew update history for all goals
Back to top|
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IDP Tab

Define New Goals Screen

= 1\
\‘Q\. f"\'r'-;:'l Hello mock user! contact us G
=0y
e
Home IDP Comments

¥iew All Groups View Goals Define Mew Goals Update Progress ¥iew Reports

Define Goals fanSFA '|
Save |

Title: 2l

Description: |

Select 3 Categor |— SELECT A CATEGORY — =]

for your goal: 2

Select a |— SELECT A SUBCATEGORY — x|
Subcategaory: 21

Start Date [MM/ DDyl 21 I'Iﬂj,fI'IDjIIEDDDj

Deadline [mm/oorrred 2 [10=]¢[10 =]¢[2000 =]

Update Frequency: | IAt any time 'l

Chiective: 2 I1DD IPercentj

Save |

Back to top)
Terms Of Use About Perform.com
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IDP Tab

Update Progress Screen

Hello mnck naeet

E; Full Lisk

Update Goals for | 574 7| search |Lastblame x| |

Wiews Update History for all Goals

Lagend:
7] Gnal Bratus Unknown @] Gosl an Track (1] Goal Behind &) Goal Ahead

Progress
I Htart Update
SarE s Deadline Objective  Quantitative  Qualitative Ao
Expected Actual  Status
%1 Develop SFA core curnculum trair 'EG Coursga . ;J
for SR A Oo/05/00 DE/IL/01L 100 % ww |0 [Unknoen =] &
715 . v Great hook!  I'm =]
Le R ) OoME/00  08/01/01 100 % 10 % i |Unknl:m-1'- 11 learping a lot.
=ming Theary |
dcheduled to tale coucas __-_i
2 Take Spirik of Facilitation Course 0o/05/00° D8/01i401 1 Units 0 Units |0 |Uhkm:mrh =| lnewt monch.
oo s hawlag Gifficulty ﬂ
Take Learning Design and Develapment
f:.,i;;— Eee— "ECETEER  Oo/msddn  ORALAD1 1 Units O Units [Orkroen =] |riccing sni= inca wy
achedule - meering =l

i
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IDP Tab

View Reports Screen

L)
\:gjﬁl Hello mock user! cortact us G4
214

Home IDP Comments

¥iew All Groups Yiew Goals Define New Goals Update Progress View Reports

viewlSummary Graphj
Search I-Categclry- j |Dn—Trackj Go |

Category:

All
Sub-Category:
Al

Status:
on-Track

1 Goals Total

1 Ontracle 100%

Percent On-Track

SFA, Casme r Sattsaeton P rokss bokal Dewe kopme it
mock szer Empioyee Sattstetion U ftCoet

Goal Categories

Foll cursor over bars to view labels. Click to drill down.

Back to top
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Comments Tab
Select Reviewers Screen

Hello mock user!

contack us G

Home IDP ments

Introduction

See 360 Feedback for SFA Comments
Identify Reviewers

Search for Reviewer

1.Enter either all or part of the Reviewers first andfor last name. {You must enter at least two characters).
2. Click the 'Search’ button to find Reviewers that match your search criteria.

Search By Search Text

3 h |
Search By Last Mame ;I EaIC

Advanced Search
List of Reviewers for mock user :

Reviewer Name Rating Type Location
Delete | mack user |Self

[
Delete | mock userz ISupervisur =]

Save Changes |

Back to top|
Terms of Use About Performn.com
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Comments Tab
Complete Reviews Screen

Hello mock user!

contack us G

Home IDP

nments
Introduction

See 360 Feedback for SFA Comments
Provide Feedback

List Of People to Provide Feedback
| mock user. COMPLETE x|

Review for: mock user

Mame |Rating Type
mock user |Se|f Sawve | Preview |
Feedback
Comments

& wirite Comments o
Sawe |

* Thank you. The review has been submitted.

You may however continue to make changes to the review until the end of the review period.
Click here to Exit.

Back to topl
Terms ©f Use About Perforrn.comn
Copyright @ 2000 Parform.com, LLC. AN Rights Reservad. Odbober 10, 2000




Comments Tab
Complete Reviews Screen / Write Comments Link

Comments

Enter caomments below, then click "Continue", ¥Your comments will be saved
only when you click the "Save" button at the bottom of the Appraisal form,

did a great Job in dewveloping the Front ;J
Lines course to 23FL employees - created

ah understanding amohg all

participant=s. Participant ewvaluations
were excellent! ;J

W I want to provide this comment anonymausly,

Continue 1 Cancel | Check Spelling




Comments Tab
Reports Screen

Hello mock user! contact us B

Home ILP Comments
Introduction Select Reviewers
See 360 Feedback for SFA Comments
Consolidated Report

Select a person to view report for |58|fi maock user 'l

Consolidated Report for mock user
Skills

Complete Reviews

Legend: H Self B Supervisor

Comments

Anonymous: did a great job in developing the Front Lines course to SF4 employees - created an understanding among all participants. Participant
evaluations were excellent!

mock user2: showed great focus in ensuring that I got a timely response to a question 1 asked during Front to Back training...she couldn’t answer
the question in the session, but followed up and ensured that I got an answer - great customer service.

Back to top|
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