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2.8 2.9 2.10 2.11 2.12

B

"Permanent" Integrated Job
Inventory Process

* Improvement Opportunities I and II

* Improvement Opportunity III

* Refer to  "Potential Process Improvement
Opportunities" for detailed explanation * Improvement Opportunity IV
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Selecting offical
selects candidate

Admin officer
mails cert with

selected candidate
to SFA HR

SFA HR returns
cert to HRG

servicing specialist

HRG servicing
specialist extends
offer to selected

candidate

Selected
candidate accepts

offer
End

SFA HR mails cert
to admin officer/
selecting official

Selecting official
interviews
candidates

90 day max (unless cert extended)

2.13 2.14

2.15 2.16 2.17 2.18

2.19

HR notes
cert issue d
on pending

action
report

RCI updates
position status to

Cert Issued

No candidates are
selected.

Return to 2.2

Selected
candidate rejects

offer.
Return to step 2.2

"Permanent" Integrated Job
Inventory Process (cont.)

* Improvement Opportunity V

* Refer to  "Potential Process Improvement
Opportunities" for detailed explanation


