Today there are 3 news articles for your review:
Expected Minority College Enrollment Cited As Reason For More Affirmative Action Programs 
The Washington Times (1/30, Soulas) reports, "U.S. colleges will face an increase in Hispanic and Asian-Pacific Islander student enrollment in the next decade, requiring specific academic and career-planning support to help these minorities succeed, according to an educational report released yesterday. Almost half of the high-school graduating class of 2014 will represent a racial or ethnic minority, with Hispanics the largest minority group, according to the Knocking at the College Door report, published by the Western Interstate Commission for Higher Education, ACT and the College Board. 'The increase of the diversity in the high-school graduate population suggests that affirmative-action programs and programs aimed at increasing the diversity of students in higher education will become even more important than they are today,' said Howard Everson, vice president for academic initiatives at the College Board, during a press conference at the National Press Club. While white, non-Hispanic public-school student enrollment will continue to decline from nearly 61 percent in 2001-2002 to an estimated 56 percent by 2007-2008, the Hispanic population of enrolled students is projected to increase from 17 percent to 21 percent, with nearly 9.2 million students enrolled in 2007-2008, the report said. At the same time, the number of black, non-Hispanic students enrolled is projected to remain about 7.3 million a year, accounting for about 16 percent of the enrollment in the nation's public elementary and secondary schools." And "Asian-Pacific Islander students also might represent the next largest increase in minority enrollment among public-school students, mostly enrolled in the Western and Northeastern parts of the country. Although they represented 3.6 percent of enrollments in 1993-1994, the report said they might reach 5 percent in 2007-2008, with 2.2 million students enrolled." 

PIRG Says Textbook Publishers Overcharge Students 
The Des Moines Register (1/30, Hupp) reports, "College students who are forced to buy textbooks for classes are being cheated by greedy book publishers who find ways to inflate prices, according to a new study distributed on Iowa college campuses Thursday. The cost of college textbooks has ballooned as publishers package them with unnecessary materials such as CD-ROMs and study guides, according to a Public Interest Research Group study released Thursday. The extras double the cost of textbooks in some cases, the study found. Publishers also make cheaper, used textbooks obsolete when they put out expensive new editions every three years or so, researchers said. The research group based its findings on a survey of students and faculty at schools in California and Oregon, although research by the group's Iowa branch showed similar results." But "experts in the publishing industry questioned the study's significance. They said book publishers have become targets for cash-strapped students and parents who are tired of skyrocketing tuition and fees. By next fall, the average college senior at Iowa's public universities will have seen tuition and fees increase by more than 55 percent since 2001. ISU senior Chelsea Lepley, who paid $555 for textbooks this semester, doesn't doubt the study's findings. Lepley borrowed an English textbook from a classmate last semester to save money." 
The San Francisco Chronicle (1/30, Burress) reports, "College students already burdened by swelling tuition are being squeezed even more by textbook publishers who charge high prices for unnecessary new editions, according to a survey of professors released Thursday. Seventy-six percent of faculty surveyed said new editions of textbooks, often costing more than $100, are justified only half the time or less, according to the report by the student-led California Public Interest Research Group, known as CalPIRG. No sooner was the report released at two dozen news conferences across the country than the trade group for U.S. book publishers, the Association of American Publishers, branded it as unreliable. The report, 'Ripoff 101: How the Current Practices of the Textbook Industry Drive Up the Cost of College Textbooks,' surveyed 156 professors who assign widely used texts at nine California and Oregon public universities -- including Berkeley and six other UC campuses -- and one community college. Nearly all the professors responded." 

Agencies' Management Grades Continue to Improve 
By Amelia Gruber 

agruber@govexec.com 

New provisions on job competitions at federal agencies included in the recently passed fiscal 2004 omnibus measure are not likely to slow agencies' steady march out of the red zone on the competition portion of President Bush's quarterly management scorecard, an administration official said Thursday. 

In the first quarter of fiscal 2004, three agencies jumped up a notch on the competitive sourcing section of the Office of Management and Budget's traffic-light-style scorecard, where a green light marks the highest level of success. The Homeland Security Department, NASA and the Small Business Administration moved from red to yellow ratings, bringing the total number of agencies earning yellow marks for job competition efforts to 14. 

Less than a year ago, all of the 26 major agencies evaluated by OMB received red lights for their efforts to put federal jobs up for competition with the private sector. Despite heated debates on Capitol Hill and federal employee union attempts to slow competitive sourcing, agencies will likely continue their substantial progress on the initiative, said Clay Johnson, OMB's deputy director for management. 

The final omnibus enacted on Jan. 23 alters some of OMB's rules for running job competitions. For instance, the bill establishes multiple standards for conducting streamlined job competitions with 10 to 65 positions at stake. 

Agencies covered by the Transportation-Treasury section of the bill have different rules than those receiving funds from the other six appropriations measures wrapped into the omnibus. The Interior and Defense fiscal 2004 appropriations bills signed in the late fall create another set of rules for streamlined competitions. 

While OMB has not yet had a chance to review all the details of the budget laws, there do not appear to be any major roadblocks to competitive sourcing, Johnson said. In fact, the reporting requirements in the laws will help the administration's efforts to collect more statistics on competitive sourcing, Johnson said. 

OMB expects to finish gathering data by May that illustrates how the initiative has benefited taxpayers. The competitions help agencies run more efficiently, and work often remains in-house, Johnson said. The administration initiated its data collection effort before lawmakers instituted the reporting requirements. 

Agencies have yet to post any green ratings in competitive sourcing, but they have not had much of a chance, Johnson said. Under OMB's latest competitive sourcing standards, agencies must develop long-range "green" job competition plans to move up the last notch on the scorecard. But until late December, OMB had not distributed guidelines outlining expectations for green plans. 

OMB's quarterly scorecard tracks agencies' success at implementing each of the five areas outlined in the president's management agenda. Overall, the ratings released Thursday show that agencies got off to a good start in the first quarter of fiscal 2004, Johnson said. Agencies are taking "ownership of the president's management agenda to make lasting management improvements," he said. 

The latest scorecard contained eight green lights, 54 yellow lights and 68 red lights. OMB's first scorecard, released in February 2002, showed only one green light, 19 yellow lights and 110 red lights. 

The Office of Personnel Management and Energy Department were the only two agencies that managed to receive yellow or green lights in every category, and should serve as examples to the other 24 agencies, Johnson said. Energy received five yellow lights, while OPM earned four yellows and moved up to a green on the e-government section. 

OPM is the second of the 26 agencies evaluated to receive a green in e-government. The personnel agency manages five of 24 Web sites designed to give the public greater access to public services. OPM set itself apart from other agencies by developing a comprehensive cybersecurity system, said Karen Evans, OMB's technology chief. 

Several agencies also improved in human capital management. The Health and Human Services Department and General Services Administration moved from a red to a yellow, while NASA progressed to a green light. 

The Education and State departments improved their financial management scores, with Education taking a double leap to green and State moving to yellow. Agencies should make additional strides during the coming months, Johnson said. In his 2005 budget request to be released on Monday, President Bush will ask agencies to pay more attention to reducing erroneous payments, Johnson said. 

Bush's 2005 funding request also will reflect agencies' efforts to integrate budgets and performance, Johnson said. Poorly performing programs will not necessarily receive budget cuts, but the administration will hold agencies accountable for demonstrating that they have spent their money wisely, he said. The State Department, NASA and OPM improved in the area of budget and performance integration on OMB's latest scorecard. 

Here is the link to today's news articles on connectED:

http://64.239.47.23/education/index.htm
