Today there are 4 newsclips related to higher education.

Bowen Calls On Selective Colleges To Give Preferences To Low-Income Students 
The Chronicle Of Higher Education (4/8, Schmidt) reports, "Selective colleges should consider giving preferences to low-income applicants to help level the playing field in admissions, William G. Bowen, a prominent higher-education researcher and former university president, urged in a speech on Wednesday. Mr. Bowen, currently president of the Andrew W. Mellon Foundation, said that his recent analysis of admissions data from 19 selective colleges, both private and public, had left him convinced that neither increases in financial aid nor improvements in public schools would soon remedy the severe underrepresentation of low-income students at such institutions." The CHE continues, "'I am strongly in favor of doing whatever can be done to enhance college preparedness for students from disadvantaged backgrounds, but that will be a long and difficult process,' Mr. Bowen said in remarks prepared for delivery at the University of Virginia. However, he said, replacing 'need blind' admissions policies with a policy of giving an edge to low-income applicants would 'help some substantial number of deserving students almost immediately.'" The CHE adds, "Although other higher-education researchers have issued similar calls for selective colleges to give preferences to low-income applicants, Mr. Bowen is by far the most well-known leader in academe to urge action on this front. Mr. Bowen, a strong supporter of affirmative action for minority students, took pains to note that he does not see income-based admissions preferences as a substitute for giving explicit preferences to underrepresented minority students. If colleges were to replace minority preferences with a policy of giving all applicants from the poorest fourth of society the same edge as relatives of alumni, minority enrollments at the 19 colleges studied would drop by nearly half, to 7.1 percent from 13.4 percent, he said." 

Hampton U President Named To USED Postsecondary Education Fund 
The Hampton Roads Daily Press (4/7, Frisinger) reported, "Hampton University President William Harvey has been named board chairman for a federal office that disperses grants for post-high school education. His three-year term with the U.S. Education Department's Fund for the Improvement of Postsecondary Education begins immediately. The fund supports reform projects at colleges and universities, libraries and museums, trade and technical schools and other organizations. The 15-member board advises the program director and U.S. Secretary of Education Rod Paige, who appointed Harvey to the position. 'Dr. Harvey's vast financial knowledge and excellent leadership ability will be valuable resources as he serves as chairman of the National Board of the Fund for the Improvement of Postsecondary Education,' Paige wrote in a statement." 

Changes In SAT Provoke Anxiety Among Students 
USA Today (4/8, Marklein) reports, "With a revamped SAT college entrance exam set to launch in less than a year, stress levels among soon-to-be test takers are higher than usual. Or, as Andrew Person, 15, who attends Pinole Valley High School in Pinole, Calif., puts it: 'This really sucks.' He is one of an estimated 1 million high school sophomores who are expected to take the new SAT next spring as juniors. The new version, which debuts in March, will drop some longtime features, such as analogies, and add critical-reading passages, higher-level math and an essay. But concerns about the new test appear to be rooted less in content than in uncertainty about how colleges will evaluate scores during the transitional year." And "some counselors say the environment is so unclear that they're not sure what advice to give students." 

BEST PLACES TO WORK IN THE FEDERAL GOVERNMENT TO RELEASE

APRIL 15

Survey results from young people, minorities and women.  Two federal agencies will release a valuable resource for college graduates, members of minority groups and women interested in working for the federal government on April 15.  The Partnership for Public Service and the American University's Institute for the Study of Public Policy Implementation will announce the new rankings of the "Best Places to Work in the Federal Government" according to young people, minorities and women.  

The rankings are compiled from an employee satisfaction survey administered to more than 100,000 federal employees by the Office of Personnel Management. With these new rankings, job seekers will be able to see for the first time which federal agencies are rated best by employees under 40, minority employees, women, and a variety of other groups.  The rankings will also help federal leaders and managers see how the satisfaction of diverse employees compares, and to enable them to focus

their attention on areas of needed improvement.

Here is the link to all of today's news articles:

http://www.bulletinnews.com/education/
