Today there are 4 newsclips related to higher education.

Enrollment At Maryland's Historically Black Universities Lagging 
The Baltimore Sun (4/15, MacGillis) reported, "At Salisbury University, they're running out of room. More than 6,200 students are packed into the increasingly popular state college, which now turns down more than half its applicants. It's a different scene just 12 miles south at the historically black University of Maryland Eastern Shore in Princess Anne. The 620-acre campus is studded with gleaming new buildings -- but there are only about 3,300 undergraduates to use them. The contrast points to a quandary facing Maryland higher education officials that few like to discuss publicly. At a time when the college-age population is booming and the most popular colleges are turning more students away, most of Maryland's historically black universities have room to spare." Maryland "has four historically black colleges and universities, or HBCUs, an unusually high number for such a small state. The government has spent millions on the campuses in recent years, and is planning to spend millions more, in hopes that the schools will draw thousands more students of all races. But that has yet to happen. ... Officials say it is hard to say how many more students the underenrolled colleges could handle, but they hope that with additional construction they will grow by nearly 7,000 over the next decade." 

Role Of Black Colleges In Presidential Campaign Weighed Marybeth Gasman, an assistant professor at the University of Pennsylvania's Graduate School of Education, wrote in the Atlanta Journal-Constitution (4/15), "In recent years, speculation about the future of historically black colleges has escalated, with detractors calling them 'academic disaster areas,' underfinanced and poorly run leftovers of legalized segregation. ... But if black colleges are headed for obsolescence, why do presidential candidates flock to them every election year? Black colleges are hubs of political power and therefore attract political attention. ... Seeing these schools for what they really are, we can at least hope that the candidates' visits would bring us all a greater understanding of the issues that matter to African-Americans." Gasman added, "In the early 20th century, debates raged over whether these institutions should train a black leadership class or simply prepare blacks for the second-class citizenship to which legalized segregation had relegated them. Out of these struggles emerged a uniquely American institution: a college run by and for black people, as both a treasure house of black cultural knowledge and a springboard for African-Americans aspiring to the middle class." Gasman noted, "It will be interesting to see what overtures candidates George W. Bush and John Kerry make toward the black community and whether black colleges will continue to play an important role in the general election. But given that the last election was decided by a small margin, neither candidate can afford to alienate key constituencies. ... One would hope that even in the posturing and politics, the candidates might find a genuine understanding of racial and social concerns in addition to the votes they so desperately need." 

Study Finds Young Women Get Greater Economic Benefit More From College Education 
The Chronicle Of Higher Education (4/16, Glenn) reports, "Young American women appear to enjoy a much higher immediate economic benefit from earning an associate or bachelor's degree than do young men, a scholar reported on Wednesday here at the annual meeting of the American Educational Research Association. The strong wage premium suggests a possible explanation for the growing gender gap in college enrollments: Women might be signing up in higher numbers in part because of a rational cost-benefit calculation. The study, by Laura W. Perna, an assistant professor of educational policy and leadership at the University of Maryland at College Park, drew on data from a long-term U.S. Education Department survey of 9,909 Americans who graduated from high school in 1992 and were interviewed periodically thereafter until 2000. Ms. Perna was curious to learn if the major benefits associated with educational attainment -- income, health insurance, job satisfaction, civic involvement -- accrue more heavily to some demographic groups than others." She "cautioned that her study reflects only a snapshot of the federal study's endpoint, in 2000, when most of the participants were 26 years old." 

BEST PLACES TO WORK IN THE FEDERAL GOVERNMENT IDENTIFIED
According to Younger Workers, Minorities, and Women

The Partnership for Public Service and American University's Institute for the Study of Public Policy Implementation recently released new rankings of the "Best Places to work in the Federal Government" according to specific demographic groups - including young people, minorities and women.  The "Best Places to Work" rankings focus on the feedback of federal

employees in five demographic groups: employees under age 40 vs. over age 40, minorities vs. non-minorities, men vs. women, supervisors vs. non-supervisors and employees who work at agency headquarters vs. those who work in field offices. 

Highlights of the rankings include:

* According to employees under 40, the best places to work are:

1.
National Aeronautics and Space Administration 

2.
National Science Foundation

3.
General Services Administration 

4.
U.S. Marine Corps

5.
Environmental Protection Agency 

* According to Minority Employees, the best places to work are:

1.
National Aeronautics and Space Administration 

2.
Social Security Administration

3.
National Science Foundation

4.
General Services Administration 

5.
Environmental Protection Agency

* According to Women, the best places to work are:

1.
National Aeronautics and Space Administration

2.
General Services Administration

3.
National Science Foundation 

4.
Office of Management and Budget

5.
Environmental Protection Agency

Among the five demographic groups surveyed, NASA ranked first almost every time.  "We're very proud and excited to learn of the rankings. NASA values the diversity of thought, ideas, and perspectives so essential to a research and development organization," said Vicki Novak, NASA's Chief Human Capital Officer. "We strongly believe that an inclusive 'One NASA' environment, in which all employees are treated fairly, are respected by management and their peers, and are valued for their contribution to the agency's mission, is critical to success." 

The Best Places to Work rankings use data from a government-wide employee  satisfaction survey of more than 100,000 federal employees which was administered by the Office of Personnel Management. For the complete

rankings, visit the www.bestplacestowork.org.

Here is the link to all of today's news articles:

http://www.bulletinnews.com/education/
