Today there are 12 news articles for your review:

Corinthian Campus Has Compliance Problem on Federal Student Aid, but 'Fraud' May Not Be at Issue
By GOLDIE BLUMENSTYK - The Chronicle of Higher Education

Corinthian Colleges Inc. acknowledged on Thursday that the U.S. Department of Education had been restricting access to student-loan funds at a Corinthian campus in San Jose, Calif., since December because the agency found that the college had failed to comply with federal procedures on financial aid. 

The company, through a spokeswoman, also reported that it had fired two financial-aid officers on the campus, one of Corinthian's Bryman Colleges, because of their involvement in those compliance problems. But Corinthian disputed the characterization of the problems as "fraud." 

The word "fraud" was used on Wednesday by the Financial Times in an article, cited by The Chronicle, that first disclosed the news about the Education Department's action against Corinthian, one of the largest of the publicly traded higher-education companies. 

The article, citing "legal sources," reported that admissions officers at Bryman had assisted students in claiming extra dependents on their financial-aid applications, in order to obtain additional federal aid. 

Jane Glickman, a spokeswoman for the Education Department, also took issue with the term. Ms. Glickman said that a program review at Bryman in early December by the department's Office of Federal Student Aid had turned up "significant findings of noncompliance in the school's administration of Title IV funds." The department, she said, ordered restrictions on student loans effective December 11. But she said that the program review had not identified the problems as "fraud." Title IV is the section of the Higher Education Act that governs student aid. 

"Fraud" is a term that is often associated with investigations conducted by the Education Department's Office of the Inspector General, an independent arm of the agency. That office has a policy of not commenting on whether it is conducting an investigation. Cynthia Wilkinson, a public-relations executive who is serving as a spokeswoman for Corinthian, said she was not aware of any other examinations of the company besides the one disclosed. 

Corinthian received a draft copy of the program review on June 21. Draft reports are not public documents. Ms. Glickman and Ms. Wilkinson said the review did not specifically mention actions by admissions officers. 

According to the spokeswomen, the program review did find inconsistencies and discrepancies between information that students filed on their financial-aid applications about their financial need and information that appeared in supporting documents, such as their tax returns. 

It was on that basis, Ms. Glickman said, that the department revoked the college's ability to receive advance payments of federal student-loan funds. While it remains on this "reimbursement status," the college cannot obtain the money upfront, in anticipation of expected enrollments, but must seek reimbursement from the government based on actual enrollments. 

Although the department's draft report itself may not discuss the role of the Bryman employees, Corinthian's chief financial officer, Dennis Beal, has confirmed privately to some stock analysts who cover the company that the incidents described in the Financial Times article are accurate. 

Ms. Wilkinson would not say specifically why Corinthian had fired the two employees beyond that they had "failed to comply with the company's own policies" or with Education Department policies. Corinthian has also taken other corrective action, she said. 

In a statement released Thursday evening, Corinthian said it believes its internal audit procedures, "which regularly look at all aspects of compliance, would have identified the issues at the San Jose campus during the school's next review cycle." The company said the department had not notified it of any intention to conduct additional program reviews on other campuses. The statement also said the department's actions would have an "immaterial" effect on the company's finances. 

The company, based in Santa Ana, Calif., has 45 days to respond to the report. After that, the department will prepare a final report. 

U. of Phoenix to Stoke Booming Growth by Competing for Traditional-Age College Students

By GOLDIE BLUMENSTYK - The Chronicle of Higher Education

The University of Phoenix, which has grown to be the country's largest university while enrolling only adult students, announced on Thursday that it would soon begin admitting students as young as 18. Earlier this year the university lowered its minimum age from 23 to 21. 

Todd S. Nelson, president of the university's parent company, the Apollo Group, said the move had been prompted in part by demand. Phoenix has been turning away "tens of thousands" of younger students over the past few years, he said. The university also will be "aggressive in marketing" its programs to attract students who might otherwise not have considered Phoenix, he said. 

One potential source of students, he suggested, is California, where officials have said that they expect demand for spaces in community colleges will far exceed the supply. 

Mr. Nelson also reported on Thursday that the University of Phoenix's total enrollment of degree-seeking students exceeded 213,000 as of May 31, an increase of more than 30 percent from a year before. Most of that jump was attributable to the University of Phoenix Online, whose enrollment rose by 52 percent, to 109,800. Mr. Nelson said he could imagine the university's enrolling as many as a million students someday. 

His comments came in a conference call with stock analysts during which company executives indicated that Phoenix is closer to having on-ground operations in every state in the nation. It now operates 78 campuses and 133 learning centers in 38 states. Mr. Nelson said Phoenix expects approval by the end of 2004 on its pending applications to begin operating in 5 additional states: Connecticut, Delaware, Iowa, New York, and South Carolina. After that, he said, the university would seek approval for operations in Nebraska and Washington, D.C. 

The focus on younger students follows Apollo's creation of a new college aimed specifically at 18-to-23-year-old students, Axia College (The Chronicle, April 23). 

Mr. Nelson said both Axia and the University of Phoenix would continue to structure courses and schedules so they would appeal to students who work full time or part time. Initially, he said, the University of Phoenix might segregate its students by ages, so that older students already engaged in their careers were not in the same classes as 18-year-olds. 

In response to several analysts, who noted that the for-profit sector of higher education has recently drawn greater scrutiny from investors and government regulators (The Chronicle, May 14), Mr. Nelson suggested that a lot of the attention grew from concerns about corporate accountability. 

"I don't think there's a witch hunt going on," he said, but in this climate disgruntled employees "can get an audience." A giant shareholder lawsuit against the Career Education Corporation is based in part on allegations of wrongdoing by former employees of that company. 

Mr. Nelson also said he expects that an examination of financial-aid practices at the University of Phoenix by the U.S. Department of Education, an inquiry that the company previously disclosed, would be resolved in three to six months. He said that, so far, this so-called program review had turned up "nothing" that would create a problem for the company. 

Texas Lawmakers Are Urged to Supplement 10-Percent Admissions Policy With Affirmative Action
By MICHAEL ARNONE - The Chronicle of Higher Education

Texas has seen the number of minority students attending its flagship universities drop since a federal court ordered it to ban affirmative action in admissions, and it should amend its policy to reflect recent U.S. Supreme Court decisions supporting the practice, affirmative-action advocates told state lawmakers on Thursday. 

The advocates also submitted a report, "Blend It, Don't End It: Affirmative Action and the Texas 10-Percent Plan After Grutter and Gratz," to the State Senate's Subcommittee on Higher Education. The report recommends changing the law to support the controlled use of race in admissions decisions. 

The law the advocates are seeking to alter automatically admits Texas students in the top 10 percent of their high-school classes to any public university in the state. The plan has had the greatest effect on the two flagship universities, Texas A&M University at College Station and the University of Texas at Austin. 

The groups said they oppose proposals to end the top-10-percent plan. They suggested that the universities continue to admit a percentage of students under the plan, and consider race, among other factors, to fill remaining slots. They recommended that the universities develop policy statements on diversity that set goals and the criteria to reach them. They suggested that the institutions review their policies for "legacy" students (the offspring of alumni), document how diversity benefits education, and describe how the institutions discriminated in the past. Finally, they suggested that the flagship campuses periodically seek new, race-neutral alternatives to affirmative action. 

Several nonprofit groups collaborated on the report: the Mexican American Legal Defense and Educational Fund, the Equal Justice Society, the Society of American Law Teachers, and Americans for a Fair Chance, which works with the Leadership Conference on Civil Rights Education Fund. Representatives from each organization spoke to lawmakers about the report. 

The report particularly emphasizes the importance of raising minority attendance at Texas A&M at College Station, which has seen its minority population drop from 18.8 percent of freshman enrollments in 1995 to 12.6 percent of freshman enrollments in 2003. 

A federal appeals court ruled in 1996 that race could not be used in college admissions in Texas (The Chronicle, March 29, 1996), but the U.S. Supreme Court largely reversed that finding, within certain limits, in two cases last year (The Chronicle, July 4, 2003). After those rulings, in cases known as Gratz v. Bollinger and Grutter v. Bollinger, the University of Texas at Austin announced that it would resume considering race as a factor in admissions. But Texas A&M said it would not. 

"We conclude that Texas A&M was seriously mistaken when it recently concluded that it can significantly improve diversity without affirmative action, and we urge the institution to revisit this decision," the groups said in a statement. 

The University of Texas at Austin has fared better under the top-10-percent plan, with the proportion of minority students rising from 17.5 percent in 1995 to 20.6 percent in 2003. It still faces a capacity crisis, however, with students under the percent plan taking up nearly 70 percent of its freshman class. 

Marta Tienda, a professor of sociology and public affairs at Princeton University who completed a study of the percent plan last year, was among the advocates who spoke to lawmakers on Thursday. Based on the findings of the Princeton study, Ms. Tienda recommended that the flagships admit 50 percent of their students through the percent plan and focus on high schools that traditionally have sent few students to them. 

Corinthian Stock Falls On Word Of Education Department Fraud Discovery. The AP(6/24) reports, "The U.S. Department of Education has uncovered fraud in federal loan requests made by Corinthian Colleges Inc., according to a published report. The Financial Times reported, citing unnamed sources, that the violations occurred at the school operator's Bryman College campus in San Jose, Calif." The Education Department has "revoked the school's ability to receive advance payments on its student loans, the newspaper said. ... Inspectors found that officials helped students change financial-aid documents -- such as adding dependents -- in order to obtain the highest possible contributions toward tuition fees, a violation of federal law, according to the report." 
CBS MarketWatch (6/24, Spitz) reports, "Shares of Corinthian Colleges tumbled Thursday after a newspaper detailed a Department of Education investigation into the company. The Santa Ana, Calif.-based operator of for-profit college and training centers saw its stock fall $2.55, or 10 percent, to close at $22.51." Bear Stearns "reiterated its 'outperform' rating, saying the stock's reward vs. risk profile remains attractive. But analyst Jennifer Childe also cut her price target on Corinthian's shares to $33 from $44." 
Career Education Falls Briefly On SEC News. CNN Money (6/24) adds, "Education stocks sold off for a second day Thursday as federal regulators ratcheted up inquiries into various accounting and administrative problems at leading companies in the sector. Corinthian College stock sank about 7 percent in afternoon trading on Nasdaq, after plunging nearly 13 percent earlier in the session." Meanwhile, shares of Career Education "fell initially but then recovered Thursday after plummeting 25 percent Wednesday on news that the Securities and Exchange Commission was launching a formal investigation into allegations that schools affiliated with the company falsified student records to collect student loan money from the government." 
Pew Report Says Latinos Have Hard Time Completing Bachelor's Degrees. The Los Angeles Daily News (6/24, Sodders) reports that, according to a new Pew Hispanic Center national study, "Latinos lag far behind non-Hispanic whites in completing bachelor's degrees, an achievement gap even larger than the high school graduation gap between the two groups." The study "found that many Latinos who are equally as qualified for college as their non-Hispanic white peers fail to complete university studies because they pick less-challenging schools and live at home rather than on campus, among other factors. Surprisingly, the quality of Latinos' high school education was not a key factor." Richard Fry, who authored the report, said, "Colleges and universities are simply not succeeding with Hispanic students to the extent that they are with white students. And inadequate secondary preparation is not to blame." He said "Latinos -- especially highly qualified students -- should not settle for community colleges, where they significantly reduce their chances of getting bachelor's degrees. ;Latino students need to become more aware that if they want a bachelor's degree, they're probably better off at a four-year school.'" 
The full report is available online in PDF format. 
Central Florida Schools Doing Better Job Of College Preparation. The Orlando Sentinel (6/25, Balona) reports, "Although most Central Florida school districts are doing a better job preparing students for college, thousands of local kids are having to complete remedial programs once they are admitted as freshmen, a recent state report says. In six of the region's seven school districts, a greater percentage of high-school graduates passed entrance exams in reading, math and writing in 2002-03, according to the Florida Department of Education. The DOE's recent College Readiness Report measures the performance of students who graduated in 2002 and then attended state public universities or a community college during the 2002-03 school year. Their performances were measured against students who graduated in 2001." 
AAUP Takes No Further Action Against Florida School That Fired Professor. The University of South Florida Oracle (6/24, Green) reports, "The American Association of University Professors, the national group that condemned USF in June 2003 for its handling of former professor Sami Al-Arian, announced that it plans on watching the developments occurring at USF. The AAUP investigative committee that was handed the case voted again on June 12 not to take any further action against USF at this time." AAUP Associate General Secretary Jordan Kurland said the "decision not to pursue sanctions against USF was made because 'the university administration has shown its recognition of a significant failing by changing university procedures to require now a peer hearing prior to dismissal.'" In 2003, the AAUP "voted to condemn the university and USF President Judy Genshaft by saying the university surmounted the 'normal procedures of academic due process' and that by firing Al-Arian just days after his arrest, USF violated the 'cardinal American principle of 'innocent until proven guilty.'" 
College Loan Interest Rates Lowest In Years. In his Detroit News /Bloomberg News (6/25) column, John Wasik writes, "While it's little consolation, you can achieve a pyrrhic victory when borrowing money for college. As college costs rise at a stultifying pace, college loan rates are still at the lowest level in a generation. The rates for federal guaranteed Stafford loans for students and PLUS loans for parents will drop to 35-year lows as of July 1, according to the U.S. Treasury Department. Stafford loan borrowers with loans issued since 1998 will pay 3.37 percent annually and PLUS borrowers 4.17 percent. While these rates are enticing, you'll still need to apply a comprehensive financing plan to avoid saddling your graduate with crippling debt." But the "low rates probably won't last since they are indexed to U.S. Treasury bill yields. Rates will likely climb as the Federal Reserve is expected to raise short-term interest rates as early as this month." 
Kansas Public College, University Tuitions To Increase. The Wichita Eagle (6/25) reports, "The Kansas Board of Regents today approved tuition increases for the state's public colleges and universities ranging from 9 percent to 18 percent. For a full-time student taking 15 credit hours per semester, tuition would increase $141.75 per semester at Wichita State University, $300 at Kansas State University and $318 at the University of Kansas. WSU president Don Beggs has said the increase will go to salary increases for staff and rising insurance costs." 
CollegeNET Sues XAP, Alleging False Advertising Practices. The Oregonian (6/24, Simpson) reports, CollegeNET, a "company that contracts with hundreds of colleges to process online admissions applications," has filed a lawsuit against rival XAP, "alleging the other company has engaged in false advertising that has resulted in unfair competition." CollegeNET says XAP assures colleges "of the confidentiality of student information, while also sharing that information to loan institutions for profit and without student consent, according to a suit filed in federal court this month." CollegeNET Vice President of Business Development Anton Leof said, "Our contention is the fact that they charge for data and mislead the schools about that." But XAP CEO Martha Notaras "called the suit 'absolutely groundless.'" Notaras said, "On the majority of XAP sites, students are never asked and never receive any commercial content." And XAP CFO Alan Jacobson said, "CollegeNET has sued every significant competitor in this field, and lawsuits seem to be its way of business." 

Federal Employees' Union Backs Kerry. The AP (6/25) reports the American Federation of Government Employees, "the nation's largest federal workers' union, battling the Bush administration on government outsourcing and other issues, is endorsing Democrat John Kerry for president." The AFGE endorsement "is set for Friday at the union's convention in Pittsburgh. Kerry taped a speech that will be played at the meeting. The endorsement isn't a surprise." 

House Panel Approves Better Bonuses For Federal Employees. The Washington Post (6/25, B2, Barr) reports in its "Federal Diary" column, "A House committee approved a bill yesterday that would permit more-generous recruitment and relocation bonuses for federal employees and give time off to employees who travel during off-duty hours. The legislation has been in the works since last year and appears likely to be the only bill calling for changes in federal employment policy that will pass in Congress this year. In a bid to build consensus and speed approval in the Senate, Rep. Jo Ann S. Davis (R-Va.), the bill's chief sponsor, offered a modified version of her original bill to the House Government Reform Committee, which adopted it on a voice vote. The modifications by Davis bring the bill in line with similar legislation -- sponsored by Sen. George V. Voinovich (R-Ohio) -- that was approved by the Senate in April. The Davis-Voinovich effort is primarily aimed at providing agencies with greater hiring flexibility for hard-to-fill positions." 

Here is the link to all of today's news articles:

http://www.bulletinnews.com/education/
