House Unanimously Approves End Of Loopholes Granting Subsidies To Student Loan Providers. The New York Times (10/8, Winter) reports, "The House unanimously passed a bill yesterday to close loopholes that allow student loan companies to collect hundreds of millions of dollars in subsidies, and the Senate was expected to do the same as early as today. After months of debate on the issue, the House settled on a bill that would use the money to help teachers instead of student loan companies. By some estimates, it could generate as much as $270 million in savings, to be used to help pay off the student loans of math, science and special education teachers who commit to working in schools with low-income students." But "even as they voted for it, some Democratic members of Congress contended that the legislation only partly closed the loopholes that have enabled lenders to collect well over $1 billion in subsidies." 
Virginia Receives Low Grade For College Affordability. The Washington Post (10/8, Fehr) reports, "Virginia's teachers do a relatively good job preparing students for college, but fewer high school graduates have enrolled in institutions of higher learning in the past decade, according to a state-by-state 'report card' by a nonprofit group. The nationwide assessment of how well the states are getting students ready for college said most Virginia eighth-graders are performing well in math and reading but only fair in science. The report also praised the state for its high scores on Advanced Placement (AP) tests by high school juniors and seniors. Virginia earned a D-minus grade, however, for education 'affordability,' a measure of tuition costs and financial aid." The report "was by the California-based National Center for Public Policy and Higher Education, an independent organization not tied to any college, political party or government agency and funded by several charitable foundations." And Virginia's Governor Mark Warner "said in a message accompanying the report that the proposed redesign of the senior year of high school could help families save on college costs." 
Black Coaches Association To Release Report Card On Minority Hiring. The AP (10/8, Marot) reports, "Black Coaches Association executive director Floyd Keith knows some colleges won't like the grades he'll soon give them on their minority hiring practices. He doesn't care." Yet "some colleges and universities did receive good grades on the BCA's first report card, which will be released Oct. 20, Keith said. But no grades will be announced publicly until then. The BCA has evaluated the hiring practices at 28 Division I-A and Division I-AA football programs." Keith "has said the BCA's goal is to have 20 percent of all new coaches be minority hires." 

Here is the link to today's news articles on connectED:

http://www.bulletinnews.com/education/
From HEWI

HOUSES PASSES ONE YEAR EXTENSION OF HEA AND LEGISLATION ADDRESSING THE 9.5 PERCENT LOAN ISSUE

The House passed a one year extension of the Higher Education Act (HEA), H.R. 5185, under suspension of the rules late Oct. 6. The House also unanimously passed the Taxpayer-Teacher Protection Act, H.R. 5186, with 414 votes on Oct. 7. H.R. 5186 was debated on the House floor and then postponed late Oct 6. The bill would reduce certain special allowance payments to student loan lenders and provide additional teacher loan forgiveness on federal student loans. Democrats

argue that the bill does not go far enough to reduce certain special allowance payments, but did not vote against the bill. They claim that under the bill 40 percent of the loans would still be eligible to receive special allowance payments. Supporters of the bill argue that it does not leave 40 percent of excess 9.5 percent subsidies intact and, because it does not include any retroactive changes to 9.5 percent loans, it will not disrupt the credit markets or harm non-profit education aid providers. Non-profit state education aid providers flooded lawmakers with mail encouraging them to pass H.R. 5186 last

week. For more information, visit http://thomas.loc.gov/.

SENATE BILL TO END 9.5 PERCENT LOAN SUBSIDIES FACES OPPOSITION
The “National Journal” reported that the Senate version of the Taxpayer-Teacher Protection Act, S.2877, is facing opposition from Senate Democrats. The bill would reduce certain special allowance payments to student loan lenders and provide additional teacher loan forgiveness on federal student loans. Democrats may vote against the bill because they objected to how money saved by the bill will be spent, Senate Health, Education, Labor and Pensions Chairman Judd Gregg

(R-NH) told the “Journal.” The bill will not be passed if Democrats oppose a unanimous consent agreement because there is not enough time to conference House and Senate versions of the bill, Gregg said.

REP. BOEHNER COMMENTS ON THE PASSAGE OF H.R. 5186

"Make no mistake about it: we're closing this loophole, and once it's closed, it isn't coming back.  The only question is whether Democrats and Republicans can agree on how the money should be used within the Higher Education Act. We couldn't find agreement on that question this year, and unfortunately it looks like that debate will continue into 2005.  But in the meantime, this bill gives us the chance to close down the subsidies now, and use the money for something we can all agree is a worthy cause." Source: House Committee on Education and the Workforce press release, online at http://edworkforce.house.gov/. 

ED RELEASES FSA HANDBOOK ANNOUNCEMENT

In a Dear Partner letter, the Department of Education (ED) apologized for the delay in mailing Federal Student Aid (FSA) Handbooks. The delay was due to a time-consuming reorganization process that makes the handbook more succinct and easy to follow. There were no major policy changes in the handbook. To order the handbook, visit http://www.edpubs.org/webstore/Content/search.asp.

UNIVERSITY OF WISCONSIN AVERAGE STUDENT LOAN DEBT EXCEEDS $17,000
The average student loan debt rose 6.9 percent to more than $17,500 for

University of Wisconsin-Madison (UW) students earning bachelor degrees, according to the “Associated Press.” The UW System’s two-year budget calls for a 37.5 percent tuition increase and now they are requesting a 4.3 percent increase for fall 2005-2006 on top of the two-year budget increase.

ED GIVES SALLIE MAE EXCEPTIONAL PERFORMANCE DESIGNATION
Sallie Mae announced it received the Exceptional Performance designation from the Department of Education (ED). The designation is awarded to Federal Family Education Loan (FFEL) lenders and loan servicers that meet certain government standards. “As a result of the designation, Sallie Mae will receive 100 percent reimbursement on federally guaranteed student loan default claims,” according to a Sallie Mae press release. For more information, visit

http://www.fp.ed.gov/PORTALSWebApp/fp/exceptional.jsp.
AES APPLIES FOR EXCEPTIONAL PERFORMANCE DESIGNATION
American Education Services has applied for an Exceptional Performance

designation from the Department of Education (ED). “Guaranty agencies and guaranty agency servicers designated for exceptional performance shall receive the applicable reinsurance rate under section 428(c)(1) of the Higher Education Act on all claims submitted for payments during their period of designation. A lender or lender servicer designated for exceptional performance is eligible to receive 100% reimbursement on all claims submitted for insurance during their period of designation,” according to the ED Web site. For more information, visit

http://www.fp.ed.gov/PORTALSWebApp/fp/exceptional.jsp.

COLLEGE LOAN CORP. URGES GRADUATES TO CONSOLIDATE LOANS
The College Loan Corporation (CLC) urged 2004 graduates to take advantage of record-low interest rates by consolidating their student loans before the end of the six-month grace period. Graduates have six months from their graduation date to secure a historically-low interest rate. The Department of Education sets federal student loan interest rates annually. This year students can secure a 3.375 percent interest rate, but within the six-month grace period 2004 graduates can secure an interest rate of 2.875 percent. For more information, visit

http://releases.usnewswire.com/GetRelease.asp?id=37587.

From FEDNEWS ONLINE
OPM: STUDENTS SHOULD CONSIDER FEDERAL EMPLOYMENT

Office of Personnel Management Director Kay Coles James was represented at the Minority Access, Inc. Fifth National Role Models Conference:

Presidential Summit by Marta Brito Perez, Associate Director of the division for Human Capital Leadership and Merit System Accountability. The conference creates a forum for students, parents and university officials to discuss career options for college students of diverse backgrounds.

In her opening remarks, Perez delivered a message from James to the

students, parents and college presidents in attendance. "Director James

wanted me to be clear on one important message - we want you, America's best and brightest, to come work for the federal government. She said we need these young people to help serve and protect the people of our country." Perez said.

During her presentation, Perez highlighted OPM's nation-wide efforts to draw highly qualified individuals from the diverse population of America into the federal workforce through aggressive outreach and recruiting efforts. 

"For the record, we believe diversity means more than just having or

creating a policy of inclusion. It means actively recruiting, developing and promoting the best and the brightest across all segments of our nation," Perez said. 

The students were also given information and publications on the OPM USAJOBS website,http://www.usajobs.opm.gov/, the one-stop location where more than 17,000 jobs in the federal government are currently advertised. Additionally, e-Scholar, the main portal where students can find hundreds of federally funded educational scholarships, internships, grants, and cooperative programs was highlighted.  

Perez also discussed major developments regarding OPM efforts to streamline federal recruitment, hiring, and workforce retention.  She highlighted student programs such as the Presidential Management Fellows program which targets the best and brightest from graduate programs in colleges and universities throughout America. Perez also highlighted the Student Career Experience Program (SCEP) which provides work experience which is directly related to the student's academic program and career goals. 

Students in the SCEP may be noncompetitively converted to term, career or career-conditional appointments following completion of their academic and work experience requirements.

Perez reminded the students that the opportunities to serve in federal

government are on the rise with an anticipated surge in the next five years. "It is no secret the federal government expects to face an exodus of many experienced and talented individuals as the workforce reaches retirement age. In our managerial ranks, over 40 percent are eligible to retire right now. If it happens, this could be a substantial loss to our agencies. However, within this potential crisis is the opportunity to diversify the management ranks of our government. That means greater opportunity for all," Perez said.

The opportunity for OPM to participate in the Minority Access Conference comes on the heels of recent findings in the FY2003 Statistical Information on Hispanic Employment in Federal Agencies which shows Hispanic hiring by the federal government is on the rise.

