College Savings Plans Said To Benefit The Rich. The Chronicle of Higher Education (10/25, Gidjunis) reports, "Rich families benefit more than poor families from the college-savings plans that have become increasingly popular in recent years, said participants in a panel discussion here on Friday." The panel "cited a report, 'Who Benefits From the Education Saving Incentives? Income, Educational Expectations, and the Value of the 529 and Coverdell,' that was published in May. In the report, Susan M. Dynarski, an assistant professor of public policy at Harvard University's John F. Kennedy School of Government, wrote that the incentives for the federal and state education-savings accounts are abundant for families with larger incomes." 
Community Colleges Receiving Unprecedented Attention, Overwhelming Enrollment Increases. The Chronicle of Higher Education (10/29, Evelyn) reports, "One was the kind of publicity that money couldn't buy. The other was the kind that no one wants. President Bush, during his State of the Union address last January, praised 'America's fine community colleges' and proposed giving them more federal support. It was one of only a few moments during the two-hour speech that received a standing ovation from both sides of the aisle. In their coverage the next day, newspapers gave prominent attention to the role the president wanted two-year institutions to play in the nation's economic recovery. Community-college officials, long frustrated with the Rodney Dangerfield treatment, were combustibly giddy." Community Colleges "are suddenly enjoying an unprecedented moment in the national spotlight. Even so, when it comes to society at large, they get little respect." But they "are seeing enrollment explosions they can barely contain, fueled largely by high-school graduates who can't get into four-year institutions. Those students in turn push out less academically prepared students who are not so savvy about navigating higher education's bureaucracy and don't sign up for courses in time, forcing community-college officials, in some cases, to make a choice on which population they will continue to serve." 

Federal Aid Helps Spike College Enrollment. The Fort Worth Star-Telegram (10/24, McGee) reports, "With many students and families convinced that a college degree is a must, there are now 15.5 million students in college, more than there are in American high schools. The federal government is helping them stay there as the largest supplier of financial aid through grants, loans and work study programs. Uncle Sam's largess is especially important since tuition spiked 14 percent at public universities last year and 11 percent this year, according to the College Board." 
College Tuition Rises 5X The Rate Of Inflation. The Miami Herald (10/24, Brackey) reports, "It just became a whole lot harder for families to pay for college. College costs have gone up 10.5 percent in the past year. The College Board tried to soften the blow delivered by its annual survey of tuition increases last week. It noted that the increases are smaller than last year's increases. It's difficult, however, to see this as anything other than the most depressing report on what's ahead for family finances that I've seen this year: College costs are rising at five times the rate of inflation. ... So what's a family to do to face up to this bigger-than-ever burden? There are a few options, beginning with saving. My top pick for college savings are prepaid tuition plans, either the Florida Prepaid College plan or through private universities." 


Tuition Rise Prompts Borrowing. UPI (10/23) reports, "This year's increases in tuition were so large that grants to students were not expected to keep up. ... One result is that students are becoming increasingly dependent on loans instead of grants. About a decade ago, there was almost as much grant money available to students as there were loans. But by last year, loans had become a much bigger piece of financial aid, making up almost 50 percent more of the total pool than grants." 
Black Colleges Reach Out To Hispanic Students. The Christian Science Monitor (10/25, Axtman) reports, "Higher education, like countless other industries, is seizing the potential of the country's fastest-growing population," Hispanics, "to boost its bottom line and diversify its ranks. Universities of every kind are reaching into these communities in an effort to tap into the additional federal funding that comes with higher minority enrollment. But nowhere are the numbers more dramatic than at black colleges, whose age-old mission has been to open educational access to minority students. 'Unlike traditional white institutions, which sometimes struggle with how to increase diversity, HBCUs [historically black colleges and universities] are starting out with diversity,' says Arnold Kee, director of programs at the Institute for Higher Education Policy. 'So they don't have to try as hard to convince students of color that they have an academic atmosphere that's meant for them.'" 
Federal Prosecutors Rest In Philadelphia Community College Fraud Case. The Philadelphia Inquirer (10/24, Slobodzian) reports, "Federal prosecutors finished presenting evidence yesterday in the fraud trial of Muslim-school administrator Faridah Ali and three others accused of siphoning $224,375 out of Community College of Philadelphia for nonexistent adult-literacy classes. Immediately, Ali's attorney J. Garland Giles began the defense case, calling five witnesses - a former student and others associated with Ali's Sister Clara Muhammad School - who verified that Community College adult classes were held at the West Philadelphia school." The Inquirer adds, "Prosecutors allege that Faridah Ali conspired with Delores Weaver, 61, a former Community College administrator, to funnel the federal adult-literacy money into their own pockets by paying relatives and friends as "ghost teachers" of classes purportedly held at the Muslim school." 
Educator Says Discrimination Impedes The "Culture For College." Deborah Hirsch, Executive Director Boston Higher Education Partnership, writes in the Boston Globe (10/25) "Boston Globe editors were right in saying that the state's economic vitality is tied to a college-educated work force and that we must create a 'Culture for College' in our schools and communities (editorial, Oct. 20). Early college awareness activities help students plan and prepare for college, but we must also ensure that our state policies and programs don't discriminate against those students whose life circumstances present hurdles to being able to access and afford a college education. A recent study indicated that the Adams Scholarships will disadvantage black and Hispanic students from low-income families. Other disadvantaged students from families of undocumented immigrants will be unable to access more affordable in-state college tuition rates if the governor's veto kills legislation that would allow them to do so. We cannot create a culture where college is a possibility for all if we simultaneously support policies that effectively slam the door on access and affordability for large numbers of our students and their families." 

Bush Likely To Offer Alternate Plan For Federal Raises. The Washington Post (10/25, B2, Barr) Reports in its "Federal Diary" column, "The political-policy path that leads to the annual federal pay raise has more than its share of detours. But, with any luck, federal employees will know next month where they stand on the 2005 pay raise. Congress is scheduled to return in mid-November and grapple with its unfinished business, including fiscal 2005 appropriations bills. Only four of the regular 13 spending bills have been sent to the White House. One of the unfinished bills, the transportation and treasury appropriation, includes a provision providing a 3.5 percent raise to civil service employees. If Congress fails to act on the proposed raise, President Bush probably will be forced to submit an alternative plan to avoid the triggering of salary formulas in federal pay law that were set in 1990 with the goal of closing the gap between federal and private-sector salaries. Those formulas, if not blocked, would provide about 1.8 million civil service employees with a 13.1 percent pay increase. Under the law, employees would receive 2.5 percent in an across-the-board raise and 10.6 percent would be distributed based on their geographic location. Bush has until Nov. 30 to submit his alternative plan and will probably do so if Congress fails to ratify its proposal for a 3.5 percent raise." 
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