Today there are 5 news articles related to FSA.

Sallie Mae's Mistake May Mean Higher Loan Payments For Some

The Minneapolis Star Tribune <http://www.startribune.com/stories/1592/4196312.html> (11/6, Reinan) reports, "If you have a federally guaranteed student loan -- and more than 7 million Americans do -- you may be in for a rude surprise. The nation's main guarantor of student loans, Sallie Mae, is notifying about a million people nationwide that they must begin making larger monthly payments on their loans. The reason: An errant software program caused Sallie Mae to use inaccurate repayment schedules for some of its loans since the early 1990s." The Tribune continues, "It's unclear how many Minnesotans are affected, or what the total amount of underpayments is, but for more than a decade, loan recipients have been underpaying, many by hundreds of dollars a month. Now, they must pay more to make up the difference. 'It's a really unfortunate mistake, and we're very sorry about it,' said Martha Holler, spokeswoman for SLM Corp. of Reston, Va., the private financial company commonly known as Sallie Mae. 'It's certainly something we hope will not happen again, and we're putting procedures in place to make sure it doesn't happen again.'"

Ohio Prepaid Tuition Investors Assured They Will Not Lose Money From Improper Investments Made By Putnam

The Cincinnati Enquirer <http://www.enquirer.com/editions/2003/11/06/biz_ohiofund06.html> (11/06, McKinney) reports, "Individuals who put money into Ohio's tax-free college savings plan have been promised they will not lose money from any improper investments that may have been made by Putnam Investments. Jacqueline Williams, executive director of the Ohio Tuition Trust Authority, said Wednesday that her office has received a letter from Putnam that guarantees restitution for investors for losses, if any, incurred because of improper trading by Putnam." The Enquirer continues, "Federal regulators have launched a major investigation into alleged improper trading by some of the nation's largest mutual-fund companies. Authorities have accused Putnam employees of what is known as market timing, a practice that allows them to make short-term trades in mutual funds they managed. Market timing is not illegal, but many mutual-fund companies prohibit the practice because it can skim profits from long-term investors. Putman manages about $2.6 billion in assets in 17 funds representing about 350,000 investors, including more than 100,000 in Ohio." The Enquirer adds, "Putnam has a contract with the Ohio Trust Tuition Authority to manage investments as part of the state's College Advantage plan. Money deposited by plan participants for future college tuition costs is invested in Putnam mutual funds, including some that could have been used for short-term trading by Putnam employees." 

Hickok Will Be Nominated For Deputy Secretary Position

The Hill <http://www.thehill.com/executive/110603.aspx> (11/6) announces, "Eugene W. Hickok Jr. will receive a nomination to be deputy secretary at the Department of Education, where he currently serves as undersecretary of education. Before assuming his current post, he was the Pennsylvania secretary of education. Hickok started his career as a political science professor at Dickinson College." 

White House nixes compromise on overtime pay provision

By Emily Heil and Peter Cohn, CongressDailyPM <http://www.nationaljournal.com/congressdaily> 

The White House has flatly turned down a compromise on overtime compensation rules floated by Senate Labor-HHS Appropriations Subcommittee Chairman Arlen Specter, R-Pa., to break the impasse that has held up the $470 billion fiscal 2004 Labor-HHS spending bill for weeks.  Specter offered to drop a Senate-approved amendment blocking proposed Labor Department changes in overtime pay regulations-an amendment which he and Appropriations Chairman Ted Stevens, R-Alaska, support-in exchange for the administration dropping other rules on union transparency, according to sources familiar with the meeting.  The White House has threatened to veto the Labor-HHS measure if the overtime provision is included in a final bill.  During a Tuesday meeting with Labor Secretary Elaine Chao, Specter offered to drop the amendment in exchange for the administration "backing away" from unrelated rules that would require unions to file more detailed financial disclosures known as LM2 forms, sources said. Unions vehemently oppose both sets of rules. Chao rejected the offer.  "They told him that there really is no compromise," said one business lobbyist who favors the proposed overtime regulations. The administration threatened a veto when both House and Senate bills were on the floor in anticipation of a possible LM2 amendment, but it was not offered.  Specter is facing a tough 2004 re-election campaign in labor-friendly Pennsylvania and needs union support to stave off a primary challenge from conservative GOP Rep. Patrick Toomey. His offer on the union disclosure rules is seen by some as aiming to cover his bases with labor in case he is perceived as folding in the face of White House pressure on the overtime amendment. Specter's office did not return calls seeking comment.  The Senate amendment, sponsored by Labor-HHS Appropriations Subcommittee ranking member Tom Harkin, D-Iowa, would effectively block the department from enacting rules that would make it easier for employers to classify workers as exempt from overtime pay requirements. Critics of the rules say they could cut as many as 8 million workers from overtime eligibility. The House rejected a similar amendment by a narrow margin, but later adopted a nonbinding resolution instructing conferees to retain the Senate language.  The proposed rules could have an impact on overtime pay for federal employees. The Office of Personnel Management is in charge of overseeing overtime rules in the federal sector. OPM’s current criteria for deciding if an employee is exempt or nonexempt are based on the Labor Department’s criteria.  The continuing stalemate and Specter's apparent concern over the overtime rules makes it more likely that the Labor-HHS appropriations bill will be tucked into an omnibus spending bill, where the amendment will simply be stripped out, sources said.

Agencies move out of red zone on job competitions

Nearly half of federal agencies evaluated on the Office of Management and Budget’s latest traffic light-style management scorecard earned yellow ratings for competitive sourcing, a marked contrast from six months ago, when all agencies got red marks in that area.  In the last quarter of fiscal 2003, eight agencies moved from red to yellow in ratings on their efforts to put federal jobs up for competition with the private sector. The General Services Administration and the Transportation, Justice, Interior, Health and Human Services, Energy, Commerce and Agriculture departments all moved up a notch.  The scorecard, released quarterly by OMB, tracks the progress of agencies in implementing the president’s five-part management agenda. Agencies improved the most in competitive sourcing, with 11 of 26 agencies earning the middle-level rating on the latest scorecard. Three of those agencies reached yellow on the third quarter scorecard </dailyfed/0703/071403a1.htm> published in early July.  Higher grades on competitive sourcing could reflect a change in the criteria for earning a yellow light. OMB previously pushed most agencies to work toward competing 15 percent of positions designated as “commercial in nature” in order to earn a yellow rating. In July, OMB announced that it would eliminate the uniform 15 percent target </dailyfed/0703/072403a1.htm> and establish customized goals for each agency.  Under the revised criteria, agencies get a yellow light if they reach their individual, OMB-approved target. Over the past two quarters, they must also have finished 75 percent of all streamlined competitions-those where less than 65 full-time equivalent jobs are put up for bids-within a 90-day timeframe and followed through on at least 80 percent of publicly announced competitions.  Agency grades for electronic government initiatives remained stagnant in the fourth quarter, and one agency lost ground. The Smithsonian Institution moved from a yellow light to a red light in this area. Scores in the financial management and human capital arenas also remained unchanged from the third quarter scorecard.  Agencies are making progress on e-government initiatives, an OMB official said, but since “so many elements of the e-government scorecard are tied to the budget cycle,” the administration does not expect status ratings to change between the third and fourth quarters of the fiscal year. The administration does expect to see “movement” in the next quarter, the official said. OMB’s first scorecard, released in February 2002 </dailyfed/0202/020402ts1.htm>, contained only one green light, 19 yellow lights and 110 red lights.  While the mix has improved, a majority of the 130 grades on scorecard are still red. The Bush administration is pressing agencies </dailyfed/0503/052703p1.htm> to move out of the red light category over the next nine months. In an April 17 memorandum </dailyfed/0503/052103p1.htm>, Clay Johnson, deputy director for management at OMB, outlined a set of specific targets he would like agencies to meet by July 1, 2004.
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