Today there are 3 news articles related to FSA and are attached below:

North Carolina Offers Free College Tuition

To Public School Graduates

The Associated Press <http://www.nbc17.com/news/2659705/detail.html> (11/24) reports, "The North Carolina School of Science and Mathematics was suffering a brain drain. Many of the state's brightest high school juniors and seniors were sitting behind desks in urban magnets, not cracking the books at the public high school. That, school officials and lawmakers believe, is about to change. A legislative initiative gives the school an advantage that no other specialized school in the country provides: free tuition for its graduates who enroll at public North Carolina universities." AP continues, "Officials of the School of Science and Mathematics saw the number of applicants steadily decline in the late 1990s as the growing emphasis on accountability forced public schools to improve. Applications to the school bottomed out at 654 in 1999, the fewest in the school's 23-year history. Other specialized schools nationwide have seen a similar decline. But the offer of free tuition is what has re-energized supporters and gotten students and parents across the state to look at the school. Admissions officials now are bracing for an avalanche of applications, perhaps a 1,000 or more for roughly 300 spots. That would be the most in school history." 

Texas Universities To Resume Use Of Race In Admissions

The Houston Chronicle <http://www.chron.com/cs/CDA/ssistory.mpl/metropolitan/2247877> (11/25, Ackerman) reports, "Rice University will resume considering race and ethnicity in admissions decisions beginning in fall 2004 and the University of Texas-Austin is proposing to follow suit in fall 2005, the schools announced Monday. The announcements come five months after a divided Supreme Court ruled that universities can give minority students a boost in admissions, in effect overturning the 5th U.S. Circuit Court of Appeals' 1996 Hopwood decision, which banned racial preference in Texas." 

RECENT FEDPOLL SHOWS FEDS APPROVE OF
PAY FOR PERFORMANCE IN SOME AREAS

The most recent FedNews OnLine FedPoll reveals that most federal employees think performance appraisal results should be used when determining employee awards and status in reductions-in-force, but fewer approve of considering appraisal results in pay decisions. The unscientific, online survey covered issues related to pay for performance - a hot topic in the federal human resources management arena.  Seventy-one percent of respondents state that appraisal results should be used in awards determinations. Fifty-nine percent favor the use of appraisal results in determining status in a RIF. Fifty-two percent approve of using performance appraisal to make pay decisions.  When asked whether forced ratings (in which no more than a predetermined

percentage of employees can receive the highest ratings) should be used in their agency, 55 percent of respondents said it would not work in their agency and should not be implemented, 34 percent said that they have pass/fail in their agency so the question is not applicable, 6 percent said it should be tried, and the remaining 5 percent were unsure.  When asked about their agency's current performance appraisal distributions, 31 percent of poll takers believe that too many people receive high ratings, 20 percent believe that too many employees receive ratings in the middle, 14 percent believe that too few people receive low ratings, 13 percent believe that the ratings are distributed fairly, and the remainder are unsure.  Many comments on the poll were received, including:

"As a manager in an agency with a pass/fail system and an employee participating award panel system, I think our current system disadvantages the employees. At least with the old 5-level system, there was a more accurate way to document an employee's performance. Pass/fail means that everyone on the surface is on the same level, and we know that simply isn't true."  "I believe that if you take away a pass/fail and implement awards based on exceptional performance, more agency employees will become higher performers. Why should I excel and give 100 percent if I only get a "pass" rating?"

"The system does not allow the employee to know what is expected in the way of performance, and is not fairly or consistently administered. A weak and unfair system should not be the basis for awards or RIFs or any other decision. Fix the system first. Pass/fail was more effective." 

"For the past 27 years that I have been a federal employee, the performance appraisal process has pretty much been a meaningless exercise. The current pass/fail system seems to waste the least amount of time and resources, so maybe we should streamline it and keep it."

More than 800 individuals responded to the FedPoll, including 80 percent current federal employees (40 percent from the Departments of Defense or Homeland Security and 40 percent from other federal agencies), 7 percent who are managers with DoD or DHS, 10 percent who are managers with another federal agency, and 3 percent who are retirees or fall into another

category.

Here is the link to today's news clips:

http://64.239.47.23/education/index.htm
